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In the late 1990s, several incidents of crime against women stoked public fury ni Taiwan. nl
response ot the social pressure, the Foundation for Women's Rights Promotion and
Development was established ni 1999 to serve as a bridge for constructive dialogue
between government and civil society, as well as a center of resource and information
exchange for women's empowerment ni Taiwan. We envision a society of gender equality ni

which inclusive and just policies are formulated through open communication and

democratic participation.
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LIN Ching-Yi
HERMBRE
Deputy Minister, Ministry of Health and Welfare
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Dr. Lin Ching-Yi currently serves as the Deputy Minister of Health and Welfare of Taiwan. She previously worked as an
attending physician in the Department of Obstetrics and Gynecology at Chung Shan Medical University Hospital. She
also served as the CEO of the hospital’s International Medical Services Center, a member of the TaiwanICDF Mobile
Medical Mission, and the resident coordinator of the Tuvalu-Taiwan Medical Program. She is one of the co-founders
of the Taiwan Health Service Association and has long been involved in international medical aid programs in India,
Nepal, and Kyrgyzstan.

Dr. Lin was a member of the Executive Yuan's Committee on Women's Rights Promotion and served two terms in the
Legislative Yuan. During her tenure, she promoted the establishment of the Advisory Council on Sustainable
Development to enhance Taiwan's engagement with the UN 2030 Sustainable Development Goals (SDGs). Since

2016, she has also been a member of the Human Rights Committee of Liberal International.
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UENO Chizuko
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Chief Director, Certified NPO Women's Action Network
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HEHREREIE(The Modern Family in Japan: Its Rise and Fall) (20094F) &1
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NES BBFIR TR TEEZE ] (Han Honor) ©20205 &5 A X E &7 87 22 8x (American
Academy of Arts and Sciences) B °2024 F B (FF ) TRA T2 IREARAR
EhANz—e

A leading feminist theorist and an influential social critic, a prolific author of books and
articles and a high-profile intellectual in Japan. In 1994, one of her many acclaimed books,
Kindai Kazoku no Seiritsu to Shuen (The Rise and Fall of the Modern Family), won the
coveted Suntory Academic Award. English publications are available as follows; The
Modern Family in Japan: Its Rise and Fall (2009), Nationalism and Gender (2004). She is
also a best-seller writer of The Old Age of Single Women. Asahi Shinbun Award winner in
2012 for her contribution to feminism and women'’s studies, in addition to studies of care.
Received Han Honor from the Finnish government in 2019. Selected as a member of
American Academy of Art and Sciences in 2020. In 2024, selected as one of the “100 Most

Influential People in the World” by Time magazine.
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| was born in 1948 in Taiwan.

| took the graduate study in the United States, where | was profoundly influenced by the
concept of gender equality. After returning to Taiwan, | founded several organizations to
promote women's rights. | will continue to fight for this cause throughout my life, striving
until the very end. | also established several foundations for the education of handicap
children. Besides, | was the Director of the Labor Bureau of Taipei County Government, the
Deputy Chairperson of the Council of Labor of the Excecutive Yuan, and the Director
-general of the Department of Social Welfare of Tainan City Government. After retiring from
the Director - general of the Department of Social Welfare of Tainan City Government in
2014 at the age of 66, | have had three major pursuits:

1. **Literary Novel Writing**:

| have completed three novels. The main themes revolve around the later stages of life,
relationships for the elderly, cohabitation, and choices regarding life.

2. *Founder of the Taiwan Hope Elderly Association**:

| promote the concept of autonomous aging, discuss how to prepare for old age, and
advocate for supportive social laws and facilities for autonomous seniors.

3. **Board Member of the Eden Social Welfare Foundation**:

| became the convener of the professional committee, working hard to promote shared

housing and assist various social services that support elderly individuals living with dignity.
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Secretary General, Taiwan Tongzhi (LGBTQ+) Hotline Association

Committee Member, Gender Equality Committee, Executive Yuan
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FaEmEMNaEStHnenNES.
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Sean Sih-Cheng Du (he/him) is the Secretary-General of the Taiwan Tongzhi (LGBTQ+) Hotline Association. He
joined Hotline as a volunteer in 2002 and has been since actively involved in the work on LGBTI+ and PLWHIV's
rights. He became Hotline's Director of Policy Advocacy in 2011 and the Secretary-General in 2021. His work
includes social education, LGBTQ+ inclusive workplace, gay men's sexual health, LGBTQ+-friendly healthcare, and
international affairs.

He is currently the East Asian Representative of the ILGA Asia Executive Board, a member of the Gender Equality
Committee, Executive Yuan, and a board member of the Taiwan Equality Campaign and the Taiwan Men's
Association.

He was a member of the Taipei City Committee of Gender Equality, a crucial member of the Marriage Equality
Coalition Taiwan, and a board member of the Persons with HIV/AIDS Rights Advocacy Association of Taiwan. He

has a master’s degree in Sociology from National Taiwan University.
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Associate Professor,

Graduate Institute of National Development, National Taiwan University
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AT H AR E(E R E LB B EREAFI) (Journal of International and
Comparative Social Policy, JICSP) HF4R%E sz AT BN EE1 KR E (Social
Policy Association, SPA) lE F = K Z21ii ATl 2 — iR FF B REH R84 (EASP) R
HEEgRE MIRTEET EREZE (Korean Social Security Association, KSSA)
BEZ—o

ljin Hong=0|%l is an Associate Professor at the Graduate Institute of National Development,
National Taiwan University. She majored in Political Sociology at La Sapienza University
(Rome, Italy) for her master's and Social Welfare at Yonsei University (Seoul, South Korea)
for her doctoral degree, and her studies focused on welfare states in East Asia and
Southern Europe from a comparative perspective. Her research interests and publications
include public and social policy, social expenditure, welfare attitudes and deservingness,
care services, labour markets, and gender inequality. She is a Co-Editor for the Journal of
International and Comparative Social Policy (JICSP), one of the three journals under the
Social Policy Association (SPA). She is a long-standing committee member for the East
Asian Social Policy (EASP) network and one of the Directors of the Korean Social Security

Association (KSSA).
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CHYN Yu-Rung
RLFHNESEWER

Secretary General, Awakening Foundation

B2012FEARLHMESE T HHXUERDEENFEIER I ERARERY
MEEZR - LHBUEBHERE
Since 2012, Ms. Chyn have been working at the Awakening Foundation, advocating for

women's rights and gender equality. Her expertise lies in issues such as care justice,

women's economic security, and women's equal participation in politics.

==
BB
CHOU Chien-Ju
SEERLE TREREEE

Chairperson, Taiwan Disabled Women's Alliance for Equal Rights

Expterience

* CRPD Specialist, Eden Social Welfare Foundation

* Research Assistant and Web Administrator, Pilot Participatory Budgeting
Project for Employment Promotion of Persons with Disabilities

Education

Sep. 2012 - Aug. 2016: M.A. in Sociology, National Taipei University

Sep. 2005 - Jun. 2009: B.A. in Information Technology and Management,

Shih Chien Universityliving with dignity.
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WANG Chao-Ching
THRMATSEER
EHNXEESERNITE
REUBBRERRESOES

Committee Member, Gender Equality Committee, Executive Yuan

Chief Executive Officer, Peng Wan-Ru Foundation

Board of Director, Foundation for Women's Right s Promotion and Development

IHEREZHEMXBES TR TR CHENESETUMNLERER SER I AR OES BE S RREE HIRE
AHEI—HEBRERRIAR - REEAIFENAC B S RMUSTRE QFFENDRE - REEE
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EHMETTFARENEGRZEHEERE-FRIURIEE FE BRI ZITE KRR EEIR TS § E » 2525l
BESEHIUNTFENEES %

Chao-Ching Wang is currently the Executive Director of the Peng Wan-Ru Foundation. The foundation is guided by
the core philosophy of “Nordic experiences, localized for Taiwan," advocating for “universal care” and the “public
responsibility of caregiving.” It envisions a society where both men and women can simultaneously fulfill the roles of
citizen, caregiver, and worker. The foundation offers a range of care services to support gender-equal division of
caregiving within families. In Taiwan, full-time caregivers are predominantly women, and women's labor force
participation tends to decline after entering family life. This demonstrates how the conflict between work and family
impacts their career planning. Therefore, building a accountable, affordable, and accessible system of childcare and

long-term care is a key strategy by which the foundation promotes gender equality.
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ASANO Sachiko
BENZEUHLTEEER
Vice President, Japan Association of Certified Care Workers

BREFULTREATNEGULTIRFNER URKRANEGU TSGR -ERRES
FEABRIVFENEHER RNI93FUARTABARSNEASHRELERERSEE
W 2 BEESAAE AT

itiﬂl)(jcffﬁ?%&lﬂiﬁ’E%E)\ﬂﬂfi?ﬁ%)\ﬁiﬁﬁ BRI ESFIABRREESRIEERER
B SRAZ SR RB B IS UA B BRI RZEIES UK S T CRERE-
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NBRRIEREANSIESBRES AR T BEREMATAP REABSNERES
RN ERETFE RIIBEMESZE - th B 2 RS AREF A REA
HNEETE ROREGF —REHERABKRESR-
ER—UARNNEEL TR ERMIEREE R LT ERFENBREHER &
BEIEnEREATNETEER

Ms. Sachiko Asano is Vice President of the Japan Association of Certified Care Workers
(JACCW) and President of the Osaka Association of Certified Care Workers.

With over 40 years of experience in the long-term care sector, she began her career in 1983
as a public servant in Osaka, working in community-based eldercare services. Since then,
she has taken on various leadership and educational roles.

Based in Osaka, she contributes to local workforce development as a part-time lecturer at
several universities and vocational schools. Her teaching emphasizes communication,
person-centered care, and understanding of diversity.

Ms. Asano also serves on national and prefectural advisory councils, providing policy
recommendations on eldercare planning, workforce development, and the acceptance of
foreign care workers.

Her research has addressed topics such as lower back pain prevention among caregivers
and strategies to support the long-term employment of foreign care workers.

She has been involved in the supervision of caregiving manuals and training materials,
acting as a bridge between frontline experience and policy advocacy.

As a certified care worker and certified care skills evaluator, she continues to advance the
development of high-quality care professionals through both expertise and hands-on

practice.
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LIN Yi-Ying
BEREASERAELSCRBEFHSEFHIESERE
Chairperson, Plahan Shared Care Labor Cooperative

MKEBES PRI R, RS SHEFFEEE 30 FBEAEEARHNETTNITRE
fl, #E it AIO EB N EEMRTES, WHE 17 A ER LT BHZEE B 13 RIRE—F-HAH
REHERESHEFHERBESREAMA EBERERNNLENEZRBPHORTR
BEMERE2AENREAZTEEEHE RS, RIBREUASETBERESR, FE =/
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Yi-ying Lin, former Deputy Mayor of Taichung, has devoted herself in elderly welfare for over
30 years. During her tenure at the Hondao Senior Citizen's Welfare Foundation, she initiates
the landmark "Go Grandriders" project, leading 17 seniors, averaging 81 years old, on a
motorcycle tour around Taiwan. Now she serves as the chairperson of the Plahan Shared
Care Labor Cooperative and the Secretary-General of the Taiwan Cooperative Care Alliance.
She settles in the Daguan tribe and is committed to improving long-term care services and
social safety nets in remote tribal areas to cultivate long-term care talents and symbiotic
community services. She actively promotes people-centered policy initiatives to create a

happy and warm long-term care 3.0.
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LIANG Li-Fang

BIZREASHESREHR

SETUREEESR

Associate Professor, Department of Sociology, National Dong Hwa University
Board Member, The Taiwan Feminist Scholars Association

REZEERASHESAEFE L2 BRERIRERBPHFR2RER FARMY
FRMEEE - RNMRMEBEE S EETFSHZMRE-SER RETSER
EEEBINEREESNIFRMFESSF MARERERER THNBUAKESR IR
IR EARA A  FRER TE & RVIER) BRIE > U R R RS BN Iatt B AR AR E 2
¥ (Ethnic and Racial Studies)+{Journal of Intimacy and Public Sphere)-
{Asian and Pacific Migration Journal)~{Journal of Aging Studies)+
{International Journal of Care and Caring)+{Social Policy and Society)’ %%
rEESHRo

| received my doctoral degree from the Department of Sociology at Syracuse University.
Currently, | am an Associate Professor in the Department of Sociology at National
Dong-Hwa University, Taiwan. As a feminist sociologist, my research focuses on “invisible
work," which is predominantly performed by women. For years, | have collaborated with
migrant live-in care workers and NGOs advocating for MLIC workers in Taiwan. My
research explores topics such as the political economy of care migration, care ethics and
relations, care workers' rights and protections, and the precarities of care and care work.
Parts of my research have been published in Ethnic and Racial Studies, Journal of Intimacy
and Public Sphere, Asian and Pacific Migration Journal, Journal of Aging Studies,
International Journal of Care and Caring, Social Policy and Society, as well as in book

chapters.
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CHEN Yueh-Er
TERMREEeRE
BESEATIRPBMATH EEY
RERERERRESQES

Project Consultant Central Taiwan Office,

Commerce Development Research Institute
Committee Member, Gender Equality Committee, Executive Yuan

Board of Director, Foundation for Women's Rights Promotion and Development

RUEMERRECBB30E  RAMHRF EL BRI ELRR RS BRSNS EER FEFBR 5t
S FRIUE DEEENARERENARAMNRENEFEF LIRUEZHHREIAS NN R FEHE 2@
ABBREFNIFER WERRRNFESENEZETH -EREABEETBREARBN2I3FEUREARBRER
BHRRRE20E M5 FERENE LN EFTERNEFZE AMEF 109 FHHER AR AEPRIIER TS
B BAEREFPOMERZIREKER TR R SRS EZE - BREP IS RERILE  BEREEPMER 7
BEMNPHIHENE.. . FH BRL AU NUENEZFER S NREZEZ —TNAEASAERESFHETL
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| have been engaged in gender issues for over 30 years, from conducting academic research on systemic
challenges to participating in gender equality policies and initiatives at both central and local government levels. |
have also supported companies and civil society groups in creating more gender-friendly practices and reducing
inequality. Promoting gender equality has always been a key focus of my work and will continue to be an important
part of my efforts.

During my 23 years in government service and 20 years in academia, gender equality has remained central to both
my professional and personal life. Even after retiring in 2020, | continue to work on key issues such as promoting
gender rights, challenging stereotypes in culture and daily life, building inclusive workplaces, encouraging shared
decision-making, improving gender equity in health, and ensuring equal access to education.

This forum’s topic—how organizations can support employees' caregiving responsibilities and build more inclusive
workplace policies—offers a valuable opportunity to develop innovative and supportive practices. By doing so, we

can create workplaces that are more equal, inclusive, and supportive, further advancing gender equality in Taiwan.
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Director, Diversity Equity & Inclusion Co-creation Department, Toray Business
Research Institute

1989 EREEXZ HEHBIEX

(TAREERE)
1989 BEEAF BRFMEHEEFT
1993 EBEE ZmRAEEE

2004 BEE AHERES Zils (Diversity & Inclusion) 18

2011 ERELEMIEFA S TEEETE (WLB) SFIEE

2024 RELKLEMIERR Lo AFEHLRZBFIEE (Diversity, Equity & Inclusion
Co-creation Dept Director)

- FELEEHEIARE S EEN1008 BT

- BRIt EEE SRt (D&I) BRI Tk

- REAZEHFHAEREEEESREMES ENBERMER-

- BEERSBEHEREREERIE Y2 ERZNEE M-

1989 School of Social Science, WASEDA Universityes
(Work History)
1989 Shiseido Corporation. Department store sales
1993 Shiseido Hair Care Product Development Manager
Shiseido Human Resources Department. Diversity & Inclusion Manager
2024 Toray Business Research Institute, Inc.Deversity&WLB Director.
Toray Business Research Institute, Diversity Equity&Inclusion Co-creathion
Dept Director.
+  When | was at Shiseido, | managed 100 female employees.
» Currently providing corporate consulting on diversity and inclusion.
* lam involved in a number of initiatives to support women's participation in the
workforce in government rganizations and private companies.
« | appeal to many male managers about the importance of supporting women's

participation in the workforce.
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KWON Young-Eun

FEREFRSTREEERERALR

Representative, Supporters for Health and Rights of People in
Semiconductor Industry(SHARPS)

=R (HY2) ERERENITEE B2004FEEF ERERF TEREEDTES
4% (SHARPS) TR AN FHEFEEP RIS TR EEER - TIFEREIE
HRERNRIE R - EEMERERE UREF TN FREELEESE-

Kwon young eun is a South Korean activist with SHARPS, working since 2004 to support
women workers' health and rights in the electronics industry. Her work focuses on

gender-based risks, toxic exposure, and empowering women's voices in labor struggles.
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Janice WANG

(50+)BmERBEINITR

Editor-in-chief & Deputy CEO, 50+ FIFTY PLUS

BUA RSB MAIEFAE L AR R (— A=A ENVEE; GRS MR & (SOPA) E5M
SHMERERRERAR IRRRERGR - AERERER HEE A RERSE IR
EHMEREERARENERR -RAEBERX T XEE XS0+ RREEREIMITR

Master's degree in Journalism from National Chengchi University.
* Award for Excellence in Feature Writing and Environmental Reporting, and
Honorable Mention in Investigative Reporting at the Society of Publishers in Asia
+ (SOPA)
Excellence Award in Consumer Rights Reporting
* Annual Most Influential Feature at the Silver Power Journalism Awards
Currently serves as Editor-in-Chief and Deputy Executive Officer of 50+, a publication

under the Global Views-Commonwealth Publishing Group.
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HO Yu-Jung

NE2HEBEZBBEMER

Secretary General, Taiwan Obasang Political Equality Party
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HRE—F R ERERER TRRFRESFRAERHBL -BENSER-
SEBRNHHREES

UL REE BEREIBE NS M A HEEEB R

TaiwaN Obasang Political Equality Party (TOPEP) was founded with a focus on children's
rights, with 90% of its members being women and mothers rooted in their local
communities. The party advocates for gender equality, environmental justice, labor rights,
child-friendly policies, and equal political participation for all citizens.

Since its founding in 2019, | have served as the party’s Secretary-General. We have
established seven local chapters and a headquarters team of ten members—most of whom
are also women and mothers. Many of our members are homeschooling families and
primary caregivers, which makes it essential to build a work environment and roles that are
family-friendly. Our organizational structure and working hours are highly flexible and
mobile, enabling effective collaboration and coordination.

| am also the founder of the “Waste Not Moms Secondhand Circulation Project,” an initiative
promoting circular economy and sustainable environmental practices. In response to the
environmental damage caused by fast fashion, this project encourages people to donate
unused clothes from their homes, circulate them in the secondhand market, and reduce
consumption. We also collaborate with parent-child families to upcycle secondhand
clothing and unused election campaign banners into new, creative products.

I have run for city council twice, campaigning as an openly lesbian single mother.
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